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Polasai Frithbhulaiochta

Anti-Bullying Policy

1. I gcomhréir le riachtanais an Acht Oideachais (Leas) 2000 agus na dtreoirlinte
faoi chdd iompair a d'eisigh an Bord Naisiinta um Leas Oideachais ta an beartas
frithbhulaiochta seo a leanas glactha ag Bord Bainistiochta Gaelscoil Bheanntrai mar
chuid de chod iompair iomlan na scoile. Géilleann an beartas go huile agus go
hiomlan do riachtanais Ghnasanna Frithbhulaiochta Bunscoile agus Iar-bhunscoile a
foilsiodh i Mean Fdmhair 2013.

In accordance with the requirements of the Education (Welfare) Act 2000 and the
code of behaviour guidelines issued by TUSLA and Child Safeguarding Policy, the
Board of Management of Gaelscoil Bheanntrai has adopted the following anti-
bullying policy within the framework of the school’s overall code of behaviour. This
policy fully complies with the requirements of the Anti-Bullying Procedures for
Primary and Post-Primary Schools which were published in September 2013.

2. Aithnionn an Bord Bainistiochta a thromchuisi atd iompar bulaiochta agus a
dhiultai a d'fhéadfadh a thionchar a bheith ar dhaltai, agus geallann an scoil da réir
cloi leis na priomhphrionsabail dea-chleachtais seo a leanas agus iompar bulaiochta
a chosc agus a chomhrac.

% Cultdr dearfach a bheith i réim sa scoil (aguisinl):

e ina nglactar go fonnmhar le difriocht agus le héagsulacht agus ina léiritear
meas ar chuimsitheacht;

e ina spreagtar daltai chun iompar bulaiochta a nochtadh agus a phlé i
dtimpeallacht neamhbhagrach; agus

e ina gcuirtear caidreamh bunaithe ar mheas chun cinn ar fud phobal na scoile;

% Ceannaireacht éifeachtach;

%+ Cur chuige scoile uile;

% Tuiscint i bpairt faoin rud is bulaiocht ann agus faoin tionchar is féidir a
bheith aige

% Feidhmil straitéisi oideachais agus coiscthe (lena n-diritear bearta chun
feasacht a mhuscailt)



a chothaionn ionbha, meas agus athléimneacht sna daltai; agus

ina dtéitear i ngleic go sainrdite le cibearbhulaiocht agus le bulaiocht
bunaithe ar aitheantas, lena n-airitear bulaiocht homafdbach agus
trasfobach;

Maoirseacht agus monatdireacht éifeachtach ar dhaltai;

Tacaiochtai don fhoireann;

Teagmhais bhulaiochta a thaifeadadh agus a imscradd ar shli
chomhsheasmhach agus obair leantach a dhéanamh ina dtaobh (lena n-
airitear straitéisi aitheanta idirghabhala a Usaid); agus

Meastoireacht leandnach ar a éifeachtai ata an beartas frithbhulaiochta.

The Board of Management recognises the very serious nature of bullying and the
negative impact that it can have on the lives of pupils and is therefore fully
committed to the following key principles of best practice in preventing and tackling
bullying behaviour:
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3.

A positive school culture and climate (appendix 1) which:

is welcoming of difference and diversity and is based on inclusivity;
encourages pupils to disclose and discuss incidents of bullying behaviour in a
non- threatening environment; and

promotes respectful relationships across the school community;

Effective leadership

A school-wide approach

A shared understanding of what bullying is and its impact

Implementation of education and prevention strategies (including awareness
raising measures) that-

build empathy, respect and resilience in pupils; and

explicitly address the issues of cyber-bullying and identity-based bullying
including in particular, homophobic and transphobic bullying,;

effective supervision and monitoring of pupils;

Supports for staff

Consistent recording, investigation and follow up of bullying behaviour
(including use of established intervention strategies),; and

On-going evaluation of the effectiveness of the anti-bullying policy.

I gcomhréir le Gnasanna Frithbhulaiochta Bunscoile agus Iar-bhunscoile seo

@ an sainmhiniu ar bhulaiocht:

An rud a thuigtear le bulaiocht na iompar ditltach neamhiarrtha, biodh sé i bhfoirm
iompar briathartha, siceolaioch né fisicitil, a dhéanann duine aonair né grupa in
aghaidh duine nd daoine eile, agus a dhéantar aris agus aris eile.

Airitear na cinedlacha iompair bhulaiochta seo a leanas ar an sainmhiniGi ar
bhulaiocht:

duine a fhagail as an aireamh d'aon ghnd, gabhail do chulchaint mhailiseach
agus do chineadlacha eile caidrimh bhulaiochta idir dhaoine;
cibearbhulaiocht; agus
bulaiocht bunaithe ar aitheantas, ar nds bulaiocht homafébach, bulaiocht
chinioch, bulaiocht bunaithe ar bhallraiocht den Lucht Sitil agus bulaiocht ar
dhuine faoi mhichumas né ar dhuine a bhfuil riachtanais speisialta oideachais
aici/aige.
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Ni chuimsionn an sainmhinit seo ar bhulaiocht teagmhais aonraithe nd teagmhais
aon uaire d'iompar dilltach d'aon turas, lena n-diritear téacsteachtaireacht
mhaslach né goilliinach aon uaire nd teachtaireachtai priobhdideacha eile agus ba
cheart déileadil leo, mar is cui, de réir chéd iompair na scoile.

Ach, i bhfianaise an bheartais seo, féachfar ar theachtaireacht, iomha nd raiteas
poibli goilliinach aon uaire ar shuiomh Gréasain lionra poibli né ar fhéram poibli eile
ar féidir an teachtaireacht, an iomha né an raiteas sin a fheicedil air agus/nd a
bheith athraite ag daoine eile mar iompar bulaiochta.

Iompar didltach nach n-airitear sa sainmhinil seo ar bhulaiocht, déilealfar leis de
réir chdd iompair na scoile.

Gheofar eolas breise ar na cinealacha éagsula bulaiochta i Roinn 2 de na Gnasanna
Frithbhulaiochta Bunscoile agus Iar-bhunscoile agus in augisin 2 anseo.

3. In accordance with the Anti-Bullying Procedures for Primary and Post-Primary
Schools bullying is defined as follows:

Bullying is unwanted negative behaviour, verbal, psychological or physical
conducted, by an individual or group against another person (or persons) and which
is repeated over time.

The following types of bullying behaviour are included in the definition of bullying:

e deliberate exclusion, malicious gossip and other forms of relational bullying,

e cyber-bullying and

e /dentity-based bullying such as homophobic bullying, racist bullying, bullying
based on a person’s membership of the Traveller community and bullying of
those with disabilities or special educational needs.

Isolated or once-off incidents of intentional negative behaviour, including a once-off
offensive or hurtful text message or other private messaging, do not fall within the
definition of bullying and should be dealt with, as appropriate, in accordance with
the school’s code of behaviour.

However, in the context of this policy, placing a once-off offensive or hurtful public
message, image or statement on a social network site or other public forum where
that message, image or statement can be viewed and/or repeated by other people
will be regarded as bullying behaviour.

Negative behaviour that does not meet this definition of bullying will be dealt with in
accordance with the school’s code of behaviour.

Additional information on different types of bullying is set out in Section 2 of the
Anti-Bullying Procedures for Primary and Post-Primary Schools.



4, Seo a leanas an muinteoir/na muinteoiri abhartha a dhéanfaidh bulaiocht a
imscruda agus a dhéilealfaidh 1éi:

. Muinteoir ranga

. Priomhoide

4. The relevant teacher(s) for investigating and dealing with bullying is (are) as
follows:

. Class teacher(s) initially

. Principal thereafter if necessary

5. Seo a leanas na straitéisi oideachais agus coiscthe (lena n-airitear straitéisi a

dhiritear go sonrach ar chibear bhulaiocht agus ar bhulaiocht bunaithe ar
aitheantas, go hairirithe bulaiocht homafdbach agus trasfobach) a bheidh in Usaid
sa scoil:

Cur chuige na scoile ina hiomlaine

. Cur chuige na scoile ina hiomlaine chun meas ar gach ball de phobal na
scoile a chothu.

. Luach na héagsulachta a chur chun cinn chun aghaidh a thabhairt ar
dhearcai claonta agus chun aird a tharraingt ar a dho-ghlactha is ata
iompraiocht bhulaiochta.

. Féinmheas a chothi agus a fheabhsi i measc na ndaltai uile tri
ghniomhaiochtai curaclaim agus seach-churaclaim araon. Tabharfar
deiseanna do dhaltai féinmheas dearfach a fhorbairt tri idirghniomhaiochtai
foirmidla agus neamhfhoirmiula.

. Forbairt ghairme don fhoireann go léir i dtaca leis an mbulaiocht d'fhonn a
chinntit go mbeidh tuiscint ag an bhfoireann ar fad ar cad is bulaiocht ann,
ar an gcaoi a dtéann si i bhfeidhm ar shaol na ndaltai agus ar an nga a
bhionn ann freagairt di agus i a chosc.

. Forbairt ghairme le fécas faoi leith ar oililint a chur ar na muinteoiri
abhartha.
. Feachtas feasachta agus oilitina don scoil ina hiomlaine i dtaca le gach gné

den bhulaiocht, lena n-airitear, tuismitheoir(i)/caomhndir(i) agus pobal nios
leithne na scoile.

. Maoirseacht agus monatoireacht ar sheomrai ranga, ar dhorchlai, ar thalamh
na scoile, ar thurasanna scoile agus ar ghniomhaiochtai seach-churaclaim.
Tabharfar ar bhaill foirne nach mbionn ag teagasc agus ar bhaill eile a bheith
san airdeall agus eachtrai a chur in iUl do na muinteoiri abhartha. Beidh
maoirseacht i gceist leis i dtaca leis an Usdid a bhaineann daltai as
teicneolaiocht cumarsaide sa scoil.

e Rannphairtiocht na hardranganna i dtimpeallacht shabhailte scoile a chruthu
e.g. Coras pairtiochta, meantdireacht, Cairde Ldin agus gniomhaiochtai
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tacaiochta eile a d'fhéadfadh tacu le daltai agus cultir comh-mheasa agus
tacaiochta a spreagadh.

Forbairt agus cur chun cinn Cod Frithbhulaiochta don scoil agus é a chur ar
taispeaint i seomrai ranga agus in aiteanna poibli sa scoil.

Pléitear beartas frithbhulaiochta na scoile le daltai agus beidh sé le fail ar
suiomh idirliona na scoile.

Bearta rialta feasachta a chur i bhfeidhm ar fud na scoile e.g. postaeir i
seomrai ranga maidir le cairdeas a chothd, agus bulaiocht a chosc; Seachtain
Chairdis gach bliain agus seimineair le tuismitheoiri/caomhndiri; suirbhéanna
ar dhaltai; tiondil rialta scoile faoi stidir an phriomhoide.

Cultdr insinte a spreagadh, agus béim faoi leith ar thabhacht na bhfinnéithe.
Ar an gcaoi sin beidh muinin ag daltai as a bheith ag insint. Ta gné seo na
muinine rithabhachtach. Ba choir a chur in il go soiléir do gach dalta agus
iad ag tuairisciu eachtrai bulaiochta nach ag insint na ag sceitheadh ata siad
ach ag gniomhu go freagrach.

Deimhin a dhéanamh de go mbeidh a fhios ag daltai cé do ba choir déibh a
insint agus conas é a dhéanamh, e.qg.:

Dul caol direach chuig muinteoir ag am feilinach, mar shampla tar éis ranga.
Nota a thabhairt isteach leis an obair bhaile.

Bosca Frithbhulaiochta né Craiteachta

Tabhairt ar thuismitheoir(i)/ar chaomhndir(i) n6 ar chara insint.

Ceistneoir rinda a thabhairt do gach dalta uair sa téarma.

Deimhin a dhéanamh de go dtuigeann finnéithe an tabhachtach a bhaineann
lena bhfeiceann siad né lena bhfuil ar eolas acu faoin mbulaiocht ata ar bun a
insint.

Spreagtar do thuismitheoiri/caomhnoiri dul go dti an mdinteoir ranga mas
ddéigh leo go bhfuil bulaiocht & déanamh ar a leanbh. Muna bhfuil
tuismitheoiri sasta leis an sli ina deiledltar leis an gearan, ta an protocal
leagtha sios sa pholasai cumarsaid idir foireann na scoile agus muinteoiri.

T4 Beartas um Usaid Inghlactha ag an scoil lena n-airitear na céimeanna cui
chun deimhin a dhéanamh de go ndéantar monatodireacht dhian ar Usaid na
teicneolaiochta sa scoil.Nil guthain phoca agus iad ar sill ceadaithe i rith am
scoile.

Curaclaim a chur i ngniomh

Cur i ngniomh iomlan na gcuraclam SPHE agus na gclar RSE agus Bi
Sabhailte

Forbairt Ghairme Leanunach don fhoireann agus na clair sin @ seachadadh
Ceachtanna ar an mbulaiocht bunaithe ar ghianaise a sheacadadh ar fud na
scoile, e.g. Bi Sabhailte, Misneach

Féachfaidh an scoil, go hairithe, i leith riachtanais breise na ndaltai SEN
maidir le clair a chur i bhfeidhm agus scileanna agus straitéisi a fhorbairt a
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chuirfeadh ar chumas gach daltai freagairt go cui
e Cuirfidh an scoil i bhfeidhm an chomhairle ata le fail in “Sexual Orientation
advice for Schools” (RSE Bunscoile, feic leabhran) mas ga.

Nasc le beartais eile

Seo beartais, cleachtais agus gniomhaiochtai scoile a bhaineann leis an mbulaiocht
— Cdd Iompraiochta, Beartas Cosanta Leanai, Maoirseacht daltai, Beartas um Usaid
Inghlactha, Tinreamh.

5.

The education and prevention strategies (including strategies specifically aimed
at cyber- bullying, homophobic and transphobic bullying) that will be used by the
school are as follows:

School-wide approach

A school-wide approach to the fostering of respect for all members of the school
community.

The promotion of the value of diversity to address issues of prejudice and
stereotyping, and highlight the unacceptability of bullying behaviour.

The fostering and enhancing of the self-esteem of all our pupils through both
curricular and extra-curricular activities. Pupils will be provided with
opportunities to develop a positive sense of self-worth through formal and
informal interactions.

Whole staff professional development on bullying to ensure that all staff
develops an awareness of what bullying is, how it impacts on pupils’ lives and
the need to respond to it- prevention and intervention.

Professional development with specific focus on the training of the relevant
teacher(s)

School wide awareness raising and training on all aspects of bullying, to include
pupils, parent(s)/qguardian(s) and the wider school community.

Supervision and monitoring of classrooms, corridors, school grounds, school
tours and extra-curricular activities. Non-teaching and ancillary staff will be
encouraged to be vigilant and report issues to relevant teachers. Supervision will
also apply to monitoring student use of communication technology within the
school.

Involvement of the upper classes in contributing to a safe school environment
e.g. Buddy system, mentoring, Lunchtime Pals and other student support
activities that can help to support pupils and encourage a culture of peer respect
and support.

Development and promotion of an Anti-Bullying code for the school- displayed
publicly in classrooms and in common areas of the school.



The school’s anti-bullying policy is discussed with pupils and all
parent(s)/guardian(s)s and is readily available on the school website.

The implementation of regular whole school awareness measures e.g. a
dedicated poster in the school and classrooms on the promotion of friendship,
and bullying prevention; annual Friendship Week and parent(s)/guardian(s)
seminars; student surveys, regular school or assemblies by principal.

Encourage a culture of telling, with particular emphasis on the importance of
bystanders. In that way pupils will gain confidence in ‘telling’. This confidence
factor Is of vital importance. It should be made clear to all pupils that when they
report incidents of bullying they are not considered to be telling tales but are
behaving responsibly.

Ensuring that pupils know who to tell and how to tell, e.g.:

% Direct approach to teacher at an appropriate time, for example after class.

% Hand note up with homework.

s Anti-bully or Niggle box?

% Get a parent(s)/guardian(s) or friend to tell on your behalf.

s Administer a questionnaire/survey to all pupils.

s Ensure bystanders understand the importance of telling if they witness or
know that bullying is taking place.

Parents/guardians are encouraged approach the class teacher if they suspect
that their child is being bullied. If they are unhappy with how the behaviour is
being dealt with, they should then follow the protocol as laid out in the schools
parent/staff communication policy.

The school has an Acceptable Use Policy in the school to include the necessary
steps to ensure that the access to technology within the school is strictly
monitored. Mobile phones are not allowed to be switched on during class time.

Implementation of curriculam

The full implementation of the SPHE curriculum and the RSE and Stay Safe
Programmes.

Continuous Professional Development for staff in delivering these programmes.

School wide delivery of lessons on bullying from evidence based programmes,
e.g. Stay Safe Programme, The Walk Tall Programme.

The school will specifically consider the additional needs of SEN pupils with
regard to programme implementation and the development of skills and
strategies to enable all pupils to respond appropriately.

The school will implement the advice in "Sexual Orfentation advice for schools”
(RSE Primary, see booklet) if the need arises.



Links to other policies

Other school policies relevant to bullying include the Code of Behaviour, Child
Safeguarding Policy, Supervision of pupils, Acceptable Use policy, Attendance,
etc.

6. Seo a leanas straitéisi na scoile chun iompar bulaiochta a imscridu, chun
obair leantach a dhéanamh ina dtaobh agus chun iompar bulaiochta a thaifeadadh
mar aon leis na straitéisi idirghabhala bunaithe a Usaidfidh an scoil chun déileail le
casanna d'iompar bulaiochta.

Gnasanna chun Bulaiocht a Fhiosru agus Laimhseail

Is é an phriomhaidhm a bhaineann le bulaiocht a fhiosrid agus a
laimhseail na ceisteanna a réiteach agus an caidreamh idir na pairtithe a
shlanq, a oiread agus is féidir (seachtas millean a leagan ar dhuine);

Ni mor do ghnasanna na scoile cloi leis an gcur chuige seo a leanas.

Déanfar gach iarracht a chinntit go dtuigfidh gach duine ata rannphairteach (daltai,
tuismitheoiri/caomhndiri san direamh) an cur chuige sin 6n tus.

Iompraiocht Bhulaiochta a Thuairisciu

e Féadfaidh dalta ndé tuismitheoir(i)/caomhndir(i) ar bith eachtrai bhulaiochta a
chur in idl do mhdinteoiri ar bith sa scoil.

e Fiosrdidh agus laimhsealfaidh an muinteoir abhartha gach tuairisc, ina measc
tuairisci anaithnide.

e Ni mér do bhaill foirne teagaisc agus neamhtheagaisc, cuir i gcas ranaithe,
cuntdiri riachtanas speisialta (SNA), tionlacaithe bus, airigh, glantoiri aon
eachtrai d'iompraiocht bhulaiochta a fheiceann siad n6 a luaitear leo a chur in iul
don mhuinteoir abhartha.

Eachtrai a Fhiosru agus a Laimhseail

e Agus é/i ag fiosru agus ag laimhseail na bulaiochta, tabharfaidh an muinteoir
(dbhartha) a b(h)reithitinas féin féachaint ar tharla bulaiocht né nar tharla agus
conas is fearr an cas a réiteach.

e Ba chdir gach tuairisc bulaiochta fil cinn anaithnid a fhiosrl ag an muinteoir
ranga. Sa sli seo Beidh na paisti muinineach chun ‘rudai a ra’. Ta sé seo thar a
bheith tabhachtach. Ba choir é a shoiléirill le na paisti nuair ata said ag déanamh



tuairisc ar eachtra bulaiochta nach bhfuil said ag sceachaint ach ag déanamh an
rud ceart.

Iarrtar an ar bhfoireann chlnta (rdnai, cuntdiri riachtanais speisialta &rl) aon
iompar bulaiochta a thuarascail go dti an muinteoir ranga.

Eilitear ar thuismitheoiri/ar chaomhndiri agus ar dhaltai comhoibriti le cibé fiosru
a dhéanfar agus cuidil leis an scoil ceist ar bith a thiocfadh anios a réiteach agus
an caidreamh idir na pairtithe a shlanu, a oiread agus is féidir, a thuisce agus is
féidir.

Muna dteastaionn 6 thuismitheoiri go ndéanfadh an muduinteoir idirghabhail go
direach Beidh orthu é a chur i scribhinn.

Ba chdir do mhuinteoiri cur chuige fionnuar neamh-mhéthichanach réitithe
fadhbanna a ghlacadh.

Ba chéir eachtrai a ldimhseail, a oiread agus is féidir, lasmuigh den seomra
ranga d'fhonn priobhdid gach rannphairti a chinntil. Ba choir go mbeadh beirt
muinteoir I lathair.

Ba chdir gach agallamh a dhéanamh chomh hiogair agus is féidir agus cearta na
ndaltai @ nglacadh san aireamh. Is féidir le daltai nach bhfuil baint dhireach acu
leis an gcas eolas Usaideach a chur ar fail mar seo a leanas:

I gcasanna go gcinneann an muinteoir abhartha gur tharla iomraiocht
bhulaiochta ba chéir taifeadadh a dhéanamh dé ag usaid an teimpléid i Aguisin
3.

Agus eachtrai d'iompraiocht bhulaiochta & n-anailisit, ba chdir don mhuinteoir
abhartha iarracht a dhéanamh na ceisteanna cén rud, cén ait, cén duine, agus
cén fath a fhreagairt. Ba chdir é sin a dhéanamh go deas suaimhneach, agus
sampla a thabhairt den chaoi ar choir déileail le coinbhleacht gan dul i muinin na
forrantachta.

Ma bhionn grdpa i gceist, ba chdir agallamh a chur ar gach duine acu ar dtus.
Ina dhiaidh sin, ba chdir bualadh leo mar ghrdpa. Ag an gcruinniu leis an
ngrupa, ba choéir na sonrai a thabhairt agus dirid ar conas an fhadhb a réiteach.

Ba chdir tacu le gach ball den ghripa i dtaca leis an mbru a d'fhéadfadh a
theacht orthu 6 bhaill eile an ghrupa tar éis an agallaimh leis an muinteoir.

D’fhéadfadh sé a bheith oiritinach freisin a iarraidh orthu siid a bhi i gceist
cuntas a scriobh ar ar tharla.

I gcasanna go gcinneann an muinteoir abhartha gur tharla iompraiocht
bhulaiochta, ba chéir teagmhail a dhéanamh le tuismitheoir(i)/caomhndir(i) na
bpairtithe go luath d'fhonn an tarldint a chur in itl déibh agus minid a thabhairt
ar na gniomhartha a bheifear a dhéanamh (agus tagairt 8 déanamh do bheartas
na scoile). Ba chodir don scoil deis a thabhairt do thuismitheoiri/do chaomhnoiri
plé a dhéanamh ar na bealai lenar féidir leo tacu leis na gniomhartha ata an scoil
a dhéanamh agus leis na tacai atathar a chur ar fail do dhaltai;



Sa chas go gcinneann an muinteoir abhartha go raibh iompraiocht bhulaiochta ar
bun ag an dalta, ba choéir a chur in iUl go soiléir dé/di an sard a rinne sé/si ar
bheartas frithbhulaiochta na scoile agus ba chdir iarracht a dhéanamh tabhairt
air/uirthi an cas a fheicedil 6 dhearcadh an dalta a d'fhulaing an bhulaiocht;

Ni mor a chur in ill go soiléir do gach rannphairti (gach tacar daltai agus
muinteoiri/caomhndiri) i gcas ar bith a gcaitear smachtbhannai araionachta a
chur i bhfeidhm gur ceist phriobhaideach ata ann idir an dalta a bheidh faoi
smachtbhanna, a t(h)uismitheoir(i)/c(h)aomhndiri agus an scoil;

I gcasanna ina measann an muinteoir abhartha nar dhiriodh go leordhéthanach
na go cui ar an iompar bulaiochta laistigh de 20 13 scoil tar éis dé/di a chinneadh
gur tharla iompar bulaiochta ba choir é a thaifeadadh sa teimpléad taifeadta ag
Aguisin 3.

Gniomh leantach agus cuntas

Agus cinneadh & dhéanamh ar déiledladh go cui agus go leordhéthanach leis an
gcas bulaiochta, ni mér don mhuinteoir abhartha, agus breithitinas gairmidil a
thabhairt aige/aici, na clinsi seo a leanas a ghlacadh san aireamh:

An bhfuil deireadh tagtha leis an iompraiocht bhulaiochta;
An bhfuil ceisteanna idir na pairtithe réitithe, a oiread agus is féidir;
An bhfuil caidreamh idir na pairtithe slanaithe, a oiread agus is féidir;

Aiseolas ar bith a fuarthas 6 na pairtithe rannphairteacha, éna dtuismitheoir(i)/a
gcaomhnoir(i) né 6 phriomhoide né leas-phriomhoide na scoile

Ba chdir cruinnithe leantacha ar leithligh a shocru leis na pairtithe leasmhara
féachaint an bhféadfai iad a thabhairt le chéile trath nios déanai ma bheidh an
dalta a d'fhulaing an bhulaiocht réidh agus toilteanach.

I gcas nach mbionn tuismitheoir(i)/caomhndir(i) sasta gur dhéiledil an scoil leis
an gcas bulaiochta de réir na ngnasanna seo, ni mér gnathaimh gheardin na
scoile a chur in iUl do na tuismitheoir(i)/caomhnoir(i), mar is cui.

I gcas gur bhain an/na tuismitheoir(i)/caomhnair(i) leas as gnathaimh ghearain
na scoile agus nach bhfuiltear sasta fés, ni mér don scoil a chur in doéibh go
bhfuil an cheart acu gearan a dhéanamh leis an Ombudsman do Dhaltai.

Iompraiocht Bhulaiochta a chuntas

Ta sé rithabhachtach go ndéanfai gach eachtra de bhulaiocht a chuntas ar bhealach
oibiachtuil agus fiorasach.

Seo a leanas gnasanna na scoile maidir le hiompraiocht bhulaiochta a chuntas agus
a thuairisciu:
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Réamhdhearbhi neamhfhoirmitil gur tharla bulaiocht

Ni mér do gach ball foirne cuntas i scribhinn a choinneadil d’ eachtrai a fheiceann
siad nd a chuirtear in iUl doibh. Beidh leabhar eachtai ag gach mduinteoir ina
s(h)eomra rranga féin. Ni modr gach eachtra a thuairiscid don mhuinteoir
abhartha.

Cé nar mhor don mhuinteoir abhartha gach tuairisc, lena n-diritear tuairisci
anaithnide, de bhulaiocht a fhiosri agus a laimhseail, ni mér don mhduinteoir
abhartha cuntas i scribhinn a choinnedil ar na tuairisci, ar na gniomhartha a
glacadh agus ar aon phlé a rinneadh leis na rannphairtithe

Ni mér don mhuinteoir abhartha gach eachtra atathar a fhiosrt a chur in itl don
phriomhoide.

Foirmilil

Ma dhearbhaionn an muinteoir abhartha gur tharla bulaiocht, ni moér don
mhuinteoir cuntas cui i scribhinn a choinnedil a chuideoidh leis/Iéi na ceisteanna
a réiteach agus na caidrimh a shlang, a oiread agus is féidir, idir na pairtithe
leasmhara.

Ni mér don mhuinteoir abhartha an teimpléad cui in Aguisin 3 a Usaid chun an
iompraiocht bhulaiochta a chuntas.

Coimeadann an muinteoir ranga cdip den tuairisc agus tugtar ceann don priomhoide

chomh maith.

Leanuint Suas

Tuigeann Bord Bainistiochta Gaelscoil Bheanntrai gur féidir leis an iompar bulaiochta
fail nios measa agus caithfear an Cdéd Iompar a leantint ma tharlaionn sé sin.

Ma ta imni ag Gaelscoil Bheanntrai ar conas déiléal le iompar paiste, lorgofar
combhairle ¢ seirbhis NEPS. Leanfar treoracha ‘Children First’ agus ‘Child Protection
Procedure for Primary and Post Primary Schools’ maidir le iompar dairire bulaiochta.

Straitéisi Idirghabhala Seanbhunaithe

Agallaimh idir an muinteoir agus gach dalta

Comhaontuithe idir daltai a idirbheartl agus iad a leantint le proéiseas
monatoireachta. Is féidir € seo a dhéanamh ar bhealach neamhfhoirmitil nd a
chur i bhfeidhm tri phrdiseas idirghabhala nios struchtirtha

Oibril le tuismitheoir(i)/caomhnair(i) chun tacu le hidirghabhalacha scoile

Cuir chuige Gan Milledn (gealltanas iompraiochta)

Am Ciorcail
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e Agallaimh Athshlanuchain

e Ceistneoiri a chur i bhfeidhm

e An cur chuige traidisilinta araionachta
e An t-iospartach a laidriu

o Idirghabhail

6. The school’s procedures for investigation, follow-up and recording of bullying
behaviour and the established intervention strategies used by the school for dealing
with cases of bullying behaviour are as follows:

Procedures for Investigating and Dealing with Bullying

The primary aim in investigating and dealing with bullying is to resolve
any issues and to restore, as far as is practicable, the relationships of the
parties involved (rather than to apportion blame);

The school’s procedures must be consistent with the following approach.

Every effort will be made to ensure that all involved (including pupils,
parent(s)/guardian(s)) understand this approach from the outset.

Reporting bullying behaviour

o Any pupil or parent(s)/guardian(s) may bring a bullying incident to any teacher
in the school.

e All reports, including anonymous reports of bullying, will be investigated and
dealt with by the relevant teacher.

e Teaching and non-teaching staff such as secretaries, special needs assistants
(SNAs), bus escorts, caretakers, cleaners must report any incidents of bullying
behaviour witnessed by them, or mentioned to them, to the relevant teacher;

Investigating and dealing with incidents:

e In investigating and dealing with bullying, the (relevant)teacher will exercise
his/her professional judgement to determine whether bullying has occurred and
how best the situation might be resolved;

e All reports, including anonymous reports of bullying must be investigated and
dealt with by the relevant teacher. In that way pupils will gain confidence in
telling’. This confidence factor is of vital importance. It should be made clear to

12



all pupils that when they report incidents of bullying they are not considered to
be telling tales but are behaving responsibly.

Non teaching staff such as secretaries, SNAs, caretakers, cleaners must be
encouraged to report any incidents of bullying behavior witnessed by them, or
mentioned to them, to the relevant teacher.

Parent(s)/guardian(s) and pupils are required to co-operate with any
investigation and assist the school in resolving any issues and restoring, as far
as is practicable, the relationships of the parties involved as quickly as possible;

If parents do not want the school to intervene directly they must put their
request in writing.

Teachers should take a calm, unemotional problem-solving approach.

Where possible incidents should be investigated outside the classroom situation
to ensure the privacy of all involved; Two teachers will be present during the
investigation.

All interviews should be conducted with sensitivity and with due regard to the
rights of all pupils concerned. Pupils who are not directly involved can also
provide very useful information in this way;

When analysing incidents of bullying behaviour, the relevant teacher should seek
answers to questions of what, where, when, who and why. This should be done
in a calm manner, setting an example in dealing effectively with a conflict in a
non-aggressive manner;

If a group is involved, each member should be interviewed individually at first.
Thereafter, all those involved should be met as a group. At the group meeting,
athe teacher should give a gereral account of the incidents without mentioning
names and the focus should be on how to resolve the issues.

Each member of a group should be supported through the possible pressures
that may face them from the other members of the group after the interview by
the teacher;

It may also be appropriate or helpful to ask those involved to write down their
account of the incident(s)

In cases where it has been determined by the relevant teacher that bullying
behaviour has occurred it should be recorded by the relevant teacher in the
recording template at Appendix 3.

In cases where it has been determined by the relevant teacher that bullying
behaviour has occurred, the parent(s)/guardian(s) of the parties involved should
be contacted at an early stage to inform them of the matter and explain the
actions being taken (by reference to the school policy). The school should give
parent(s)/guardian(s) an opportunity of discussing ways in which they can
reinforce or support the actions being taken by the school and the supports
provided to the pupils;
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e Where the relevant teacher has determined that a pupil has been engaged in
bullying behaviour, it should be made clear to him/her how he/she is in breach
of the school’s anti- bullying policy and efforts should be made to try to get
himy/her to see the situation from the perspective of the pupil being bullied;

o [t must also be made clear to all involved (each set of pupils and
parent(s)/guardian(s)) that in any situation where disciplinary sanctions are
required, this is a private matter between the pupil being disciplined, his or her
parent(s)/guardian(s) and the school,

e In cases where the relevant teacher considers that the bullying behavior has not
been adequately addressed within 20 school days after he/she has determined
that bullying behaviour has occurred it must be recorded by the relevant teacher
in the recording template at Appendix 3.

Follow up and recording

o In determining whether a bullying case has been adequately and appropriately
addressed the relevant teacher must, as part of his/her professional judgement,
take the following factors into account:

—  Whether the bullying behaviour has ceased,
Whether any issues between the parties have been resolved as far as Is
practicable;
— Whether the relationships between the parties have been restored as far as
is practicable;
— Any feedback received from the parties involved, their parent(s)/guardian(s)s
or the school Principal or Deputy Principal
e Follow-up meetings with the relevant parties involved should be arranged
separately with a view to possibly bringing them together at a later date if the
pupil who has been bullied is ready and agreeable.

e Where a parent(s)/guardian(s) is not satisfied that the school has dealt with a
bullying case in accordance with these procedures, the parent(s)/guardian(s)
must be referred, as appropriate, to the school’s complaints procedures.

¢ In the event that a parent(s)/guardian(s) has exhausted the school's complaints
procedures and is still not satisfied, the school must advise the
parent(s)/guardian(s) of their right to make a complaint to the Ombudsman for
Children.

Recording of bullying behaviour

It is imperative that all recording of bullying incidents must be done in an objective
and factual manner.

The school’s procedures for noting and reporting bullying behaviour are as follows:

Informal- pre-determination that bullying has occurred
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o All staff must keep a written record of any incidents witnessed by them or
notified to them. Each teacher will have his/her own incidents book in the
classroom. All incidents must be reported to the relevant teacher.

e While all reports, including anonymous reports of bullying must be investigated
and dealt with by the relevant teacher, the relevant teacher must keep a written
record of the reports, the actions taken and any discussions with those involved
regarding same.

e The relevant teacher must inform the principal of all incidents being
investigated.,

Formal

o If it Is established by the relevant teacher that bullying has occurred, the
relevant teacher must keep appropriate written records which will assist his/her
efforts to resolve the issues and restore, as far as Is practicable, the
relationships of the parties involved.

e The relevant teacher must use the recording template at Appendix 3 to record
the bullying behaviour.

When the recording template is used, it must be retained by the relevant teacher in
qguestion and a copy maintained by the principal in the office.

Follow up:

The Board of Management of Gaelscoil Bheanntrai acknowleges that bullying
behaviour can be part of a continuum of behaviour rather than a stand alone issue
and in some cases, behaviour may escalate beyond that which can be described as
bullying. If this occurs, reference will be made to the school’s Code of Bahaviour
and the procedures outlined in this policy will be followed.

In the case where Gaelscoil Bheanntrai has serious concerns in relation to managing
the behaviour of a pupil, the advice of the NEPS service will be sought. Referral of
serious instances of bulling behaviour will be made to the HSE Child and Family
Services and/ or Gardal as appropiate in accordance with the Children First and the
Child Protection Procedures for Primary and Post-Primary Schools.

Established intervention strategies

o Teacher interviews with all pupils

e (lassroom survey

e Negotiating agreements between pupils and following these up by monitoring
progress. This can be on an informal basis or implemented through a more
structured mediation process

e Working with parent(s)/qguardian(s)s to support school interventions

e No Blame Approach (pupil behaviour promise)
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o (ircle Time

e Medlation

e Restorative conferencing

e Implementing questionnaires

e The traditional disciplinary approach
e Strengthening the victim

7. Athbhreithniu Bliantuil a dhéanfaidh an Bord Bainistiochta

Ni mér don Bhord Bainistiochta athbhreithnitl blianttil a dhéanamh ar bheartas
frithbhulaiochta na scoile agus ar an tsli ina gcuirtear chun feidhme é. Gheofar in
Aguisin 4 leis na gnasanna seo seicliosta caighdeanach le huisaid le linn an
athbhreithnithe sin. Ba cheart a nétail go dteastdidh na rudai seo a leanas chun an
seicliosta a chomhlanu: scrddu agus athbhreithnit ar anailis chainniochtuil agus ar
anailis chailiochtdil ar eiliminti éagsula d'fheidhmil bheartas frithbhulaiochta na
scoile. Ni mor ainilis a dhéanamh orthu ar a laghaid uair sa bhliain.

Ni mhoér do na muinteoiri an polasai a phlé go rialta ag cruinnithe muinteoiri chun a
chinnit go bhfuil go bhfuil gach duine a chur i bhfeidhm.

Ba choir don bhpriomhoide tuairisc a chur ar fail go dti an Bord Bainistiochta uair sa
téarma ag leagadh amach:

a) An mhéid casanna bulaiochta a tharla 6n gcruinnit deirneach (ag usaid teimpléid
3)
b) A chinnill go ndeineadh déiléal leo de réir polasai frithbhulaiocht na scoile.

Caifear taifead a dhéanamh aran dtuairisc ach gan aon ainmeacha a lua.

Ni mor fégra scriofa gur athbhreithniodh beartas frithbhulaiochta na scoile a chur ar
fail do phearsanra na scoile, a fhoilsil ar shuiomh Gréasain na scoile agus do
Chumann na dTuismitheoiri. Gheofar fégra caighdeanach chuige sin in Aguisin 5,
foirm a chaithfear a Usdid. Ni mor taifead den athbhreithnil agus a thoradh a chur
ar fail don phatrun agus don Roinn, leis, ma iarrtar é.

/. The school’s programme of support for working with pupils affected by bullying is
as follows:

e All in-school supports and opportunities will be provided for the pupils affected
by bullying to participate in activities designed to raise their self-esteem, to
develop friendships and social skills and build resilience e.g. Buddy / Peer
mentoring system, Group work such as circle time etc.

e If pupils require counselling of further supports the school will endeavour to
liaise with the appropriate agencies to organise same. This may be for the pupil
affected by bullying or involved in the bullying behaviour.
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e Pupils should understand that there are no innocent bystanders and that all
incidents of bullying behaviour must be reported to a teacher.

The Board of Management of Gaelscoil Bheanntral will review the effectiveness of
the school’s anti-bullying policy on a yearly basis using the standardised checklist
(Appendix 4). The school must put in place an action plan to address any areas
for improvement identified by the review. Written notification that the review has
taken place must be made available to school personal, put on school’s website and
provided to the Parents’ Association. (Appendix 5)

The template in Appendix 3 for recording and reporting bullying to the school
Principal or Deputy Principal will be a valuable and readily accessible source of data
in relation to bullying behaviour in the school. Data gathered from these reports
must be regularly ( at least once in every school year) collated and analysed with a
view to monitoring levels of bullying behaviour and identifying any particular issues
that require attention or any significant trends in behaviour. A record of this analysis
must be retained and be made available to the Board of Management. Appropriate
responses to any issues identified should be drawn up and implanted.

The effectiveness of the anti-bullying policy will be included as an Agenda item for
staff meetings so as to ensure that concerns about the policy for the welfare of
individual pupils can be shared and effectively addressed.

At least once in every school term, the Principal must provide a report to the Board
of Management setting out

a) The number of bullying cases reported since the previous report to the Board of
Management (using the template set out in Appendix 2)

b) Confirmation that all cases referred to at (a) above are being or have been dealt
with in accordance with the school’s anti-bullying policy.

The minutes of the Board of Management meeting must record the above but in
doing so, must not include any identifying details of the pupils involved.

8. Maoirseacht agus Monatdireacht Eifeachtach ar Dhaltai

Deimhnionn an Bord Bainistiochta go bhfuil cleachtais agus beartais chui
mhaoirseachta agus monatoireachta i bhfeidhm chun iompar bulaiochta a chosc
agus chun déileail leis agus chun idirghabhail luath a éascd mas féidir.

8. Supervision and Monitoring of Pupils

The Board of Management confirms that appropriate supervision and monitoring
policies and Practices are in place to both prevent and deal with bullying behaviour
and to facilitate early intervention where possible.
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9. An Ciapadh a Chosc

Deimhnionn an Bord Bainistiochta go ndéanfaidh an scoil, de réir a oibleagaidi faoin
reachtaiocht chomhionannais, gach beart is indéanta go praiticitil chun daltai agus
baill foirne a chosaint ar chiapadh gnéasach agus ar chiapadh ar aon cheann de na
naoi bhforas, mar ata inscne lena n- airitear trasinscne, stadas sibhialta, stadas
teaghlaigh, treoshuiomh gnéasach, reiligiin, aois, michumas, cine né ballraiocht den
Lucht Sidil.

9. Prevention of Harassment

The Board of Management confirms that the school will, in accordance with its
obligations under equality legisiation, take all such steps that are reasonably
practicable to prevent the sexual harassment of pupils or staff or the harassment of
pupils or staff on any of the nine grounds specified i.e. gender including
transgender, civil status, family status, sexual orientation, religion, age, disability,
race and membership of the Traveller community.

10.Ghlac an Bord Bainistiochta an beartas seo an

This policy was adopted by the Board of Management on

11.Ta4 an beartas seo ar fail do phearsanra na scoile, foilsiodh é ar shuiomh
Gréasain na scoile. Cuirfear coip den bheartas seo ar fail don Roinn agus do
phatrin na scoile ma iarrtar é.

This policy has been made available to school personnel, published on the school
website and provided to the Parents’ Association. A copy of this policy will be
made available to the Department and the patron if requested.

12. Athbhreithneoidh an Bord Bainistiochta an beartas agus a fheidhmiu uair
amhdin i ngach Scoilbhliain (aguisin 4). Cuirfear fdogra scriofa gur
athbhreithniodh beartas frithbhulaiochta na scoile ar fail do phearsanra na scoile.
Cuirfear taifead den athbhreithnill agus a thoradh a chur ar fail don phatrdn
agus don Roinn, leis, ma iarrtar é.

Sinit an Chathaoirligh: Data:

12. This policy and its implementation will be reviewed by the Board of Management
once in every school year (Appendix 4). Written notification that the review has
been completed will be made available to school personnel. A record of the
review and its outcome will be made available, if requested, to the patron and
the Department.

Signed Date:
Chairperson, Board of Management

Signed Date:
Priomhoide
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Aguisin 1 Leideanna praiticiula ar conas cultar dearfach scoile a chothi

K/
£ %4

Tabhair dea-shampla d'iompar ina léiritear meas do gach ball de phobal na
scoile i ngach caidreamh a bhionn agat leo.

Muin do na daltai go sainrdite an rud is teanga a léirionn meas agus iompar a
Iéirionn meas ann, an tsli ina gcuirtear in idl &, an tionchar a bhionn aige sa
seomra ranga agus ar fud na scoile.

Cuir teachtaireachtai laidre measa ar taispedint sa seomra ranga, in aiteanna
tiondla agus ar fud na scoile.

Biodh na daltai bainteach le dréacht na dteachtaireachtai.

Beir orthu agus iad & n-iompar féin i gceart - tabhair aird ar an gcineal
iompair ata uait agus mol é nuair a fheiceann tu é.

Téigh i ngleic ar shli chomhsheasmhach le haon teanga idirdhealaitheach
agus maslach a Usaidtear sa scoil — airitear air sin teanga homafébach agus
cinioch agus teanga a dhéanann beag is fill de dhaltai ata faoi mhichumas né
a bhfuil riachtanais speisialta oideachais acu.

Tabhair aiseolas cuiditheach do dhaltai nuair nach mbionn iompar agus
teanga a léirionn meas le sonru uathu.

Biodh cdras spreagthai agus luachanna saothair ann chun iompar
inmhianaithe a chur chun cinn mar aon le géillidlacht do rialacha agus do
ghnasanna na scoile.

MUin go sainrdite do na daltai conas meain shdisialta a Usdid ar shli
fhreagrach.

Tabhair spreagadh do na daltai chun géilleadh do rialacha na scoile maidir le
hisaid fén poca agus an Idirlin.

Déan obair leantach le daltai nach dtugann aird ar na rialacha.

Tabhair rol gniomhach do thuismitheoiri agus/né do Chumann na
dTuismitheoiri i bhfeachtais chun feasacht mar gheall ar mheain shéisialta a
mhuscailt.

Leag béim ar an gceart ata ag gach duine i bpobal na scoile ar a bheith slan
sabhailte sa scoil.

MUin rialacha na scoile go sainrdite sa seomra ranga agus in aiteanna tiondla
i dteanga a thuigfidh na daltai, agus cuir béim ar na rialacha sin.

Féadann gach ball foirne a bheith san airdeall chun aon iompar bulaiochta a
thabhairt faoi deara. Cinntigh go bhfuil déthain maoirseachta sa chlds agus
lasmuigh den scoil.

Féadann foireann na scoile comhairle a fhail 6 na daltai faoi na haiteanna is
mo ina dtarlaionn bulaiocht agus faoi na hamanna ag a dtarlaionn sé.

Is gnach do na haiteanna is mo ina dtarlaionn bulaiocht a bheith sa chlds
agus lasmuigh den scoil, i seomrai gléasta, i ndorchlai agus in aiteanna eile
inar beag maoirseacht a dhéantar.

Is gnach bulaiocht a bheith coitianta nuair nach mbionn maoirseacht
struchtartha ann, mar shampla nuair a bhionn daltai sa chlés n6 ag athra
seomrai ranga.

Tacaigh le buni comhairli scoile agus lena gcuid oibre.
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Appendix 1 Practical tips for building a positive school culture and climate

K/
£ %4

Model respectful behaviour to all members of the school community at all

times.

Explicitly teach pupils what respectful language and respectful behaviour

looks like, acts like, sounds like and feels like in class and around the school.

Display key respect messages in classrooms, in assembly areas and around

the school. Involve pupils in the development of these messages.

Catch them being good - notice and acknowledge desired respectful

behaviour by providing positive attention.

Consistently tackle the use of discriminatory and derogatory language in the

school — this includes homophobic and racist language and language that is

belittling of pupils with a disability or SEN.

Give constructive feedback to pupils when respectful behaviour and

respectful language are absent.

Have a system of encouragement and rewards to promote desired behaviour

and compliance with the school rules and routines.

Explicitly teach pupils about the appropriate use of social media.

Positively encourage pupils to comply with the school rules on mobile phone

and internet use.

Follow up and follow through with pupils who ignore the rules.

Actively involve parents andy/or the Parents’ Association in awareness raising

campaigns around social media.

Actively promote the right of every member of the school community to be

safe and secure in school.

Highlight and explicitly teach school rules in pupil friendly language in the

classroom and in common areas.

All staff can actively watch out for signs of bullying behaviour. Ensure there is

adequate playgroundy/school yard/outdoor supervision.

School staff can get pupils to help them to identify bullying “hot spots” and

“hot times” for bullying in the school.

o Hot spots tend to be in the playground/school yard/outdoor areas,
changing rooms, corridors and other areas of unstructured supervision.

o Hot times again tend to be times where there is less structured
supervision such as when pupils are in the playground/school yard or
moving classrooms.

Support the establishment and work of student councils.
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Aguisin 2: Samplai d'Tompraiochtai Bulaiochta

Iompraiochtai a
bhaineann le
gach saghas
bulaiocht

Ciapadh bunaithe ar cheann ar bith de na naoi bhforas sa
reachtaiocht comhionannais e.g. ciapadh gnéasach,
bulaiocht homafdbach, bulaiocht chiniocht, etc.
Forrantacht fhisiciuil

Damaiste do mhaoin

Leasainmneacha a ghlaoch

Cleithmhagadh

Pictidir, focail i scribhinn, n6 abhar eile a thairgeadh, a
thaispedint no a scaipeadh ata dirithe ar dhuine eile a
imeaglu

Graifiti maslach

Sracadh (extortion)

Imeaglu

Gothai maslaitheacha né gairsitla

'Amharc' faoi leith

Cur isteach ar spas pearsanta

Meascan de na cinn a luaitear.

Cibearbhulaiocht

Tromaiocht: Raflai, bréaga n6 biadan a scaipeadh

chun dochar a dhéanamh do chail duine eile

Ciapadh: Teachtaireachtai oilc, suaracha no gairsilla a
sheoladh chuig duine go leaninach

Pearsanu: Teachtaireachtai maslaitheacha no forrantacha
phostail faoi ainm duine eile

Griosadh: Usdid a bhaint as focail ghdirsitla

nod ghriosaitheacha chun troid ar line a spreagadh
Cleasaiocht: Dallamullég a chur ar dhuine eolas
pearsanta a roinnt agus an t-eolas sin a Usaid ar line

ina dhiaidh sin

Sceitheadh: Eolas né iomhanna runda a phostail no a
roinnt

Leithcheal: Leithcheal a dhéanamh ar dhuine 6 ghrdpa ar
line d'aon ghno

Cibear-stalcaireacht: Ciapadh agus tromaiocht
leanunach a fhagann go mbionn eagla a b(h)eatha/a
s(h)abhailteachta ar duine

Glao tostach guthain/guthain phdca

Glao maslach guthain/guthdin phdca

Teachtaireacht téacs mhaslach

Teachtaireacht riomhphoist mhaslach

Cumarsaid mhaslach ar lionrai sdisialta e.g.
Facebook/Ask.fm/ Twitter/You Tube nd ar chonsaéil chluichi
Raitis/Blaganna/Pictitir mhaslacha idirlin

Postalacha maslacha ar cineal ar bith teicneolaiochta
cumarsaide

Iompraiochtai bunaithe ar Aitheantas
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Lena n-airitear aon cheann de na naoi bhforas idirdheallichain a luaitear sa
Reachtaiocht um Chomhionannas (inscne lena n-airitear trasinscne, stadas
teaghlaigh, claonadh gnéasach, reiligiun, aois, michumas, cine agus toisc gur den

Lucht Taistil iad).

Homafobach
agus Trasinscne

Raflai a scaipeadh faoi chlaonadh gnéasach duine

Tathant ar dhuine a bhfuil claonadh gnéasach difritil aige/a
Leasainmneacha a ghlaoch, e.g. aerach, casta, lubtha, a
Usaidtear chun caitheamh anuas ar dhuine

Imeaglu fisicitil no ionsai

Bagairti

Cine,
naisiintacht,
culra eitneach
agus ballraiocht
de phobal an
Lucht Taistil

Idirdheall, réamhchlaonadh, raitis nd maslai a bhaineann le
cine, naisiintacht, cultdr, aicme shdisialta, creideamh, cllra
eitneach nd an Lucht Taistil

Leithcheal de bhun aon cheann acu seo thuas

Caidreamhach

Is éard ata i gceist anseo caidrimh a mhi-ionramhail mar bhealach
chun bulaiocht a dhéanamh. Ar na hiompraiochtai ta:

Biadan maslach

Leithcheal agus aonru

Neamhaird

Leithcheal 6 ghrupa

Cairde a bhaint de dhuine

'Bitseail'

Raflai a scaipeadh

RUnN a sceitheadh

Caint sach ard le go gcloisfeadh an t-iobartach i
'Amharc' faoi Leith

‘nerd’ a Usaid le cur isteach ar dhuine.

Gnéasach

Raitis né tadhall gnéasach michui nd gan choinne
Ciapadh

Riachtanais
Speisialta
Oideachais,
Michumas

Leasainmneacha a ghlaoch

Tathant ar dhaoine eile mar gheall ar a michumas n6
riachtanais foghlama

Teacht i dtir ar leochaileachtai daltai eile agus ar a gcumas
teoranta bulaiocht a aithint agus iad féin a chosaint
Teacht i dtir ar leochaileachtai daltai eile agus ar a gcumas
teoranta cuinsi soisialta agus leideanna sdisialta a aithint
agus iad féin a chosaint.

Athris a dhéanamh ar mhichumas duine eile

Ceap magaidh a dhéanamh de dhaoine eile
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Appendix 2: Examples of bullying behaviours

General
behaviours
which apply to
all types of
bullying

Harassment based on any of the nine grounds in the equality
legislation e.g. sexual harassment,

homophobic bullying, racist bullying etc.

Physical aggression

Damage to property

Name calling

Slagging

The production, display or circulation of written words, pictur
or other materials aimed at intimidating

another person

Offensive graffiti

Extortion

Intimidation

Insulting or offensive gestures

The "look”

Invasion of personal space

A combination of any of the types listed

Cyber

Denigration. Spreading rumors, lies or gossip to hurt a
person’s reputation

Harassment: Continually sending vicious, mean or
disturbing messages to an individual

Impersonation: Posting offensive or aggressive messages
under another person’s name

Flaming: Using inflammatory or vulgar words to provoke an
online fight

Trickery: Fooling someone into sharing personal
information which you then post online

Outing: Posting or sharing confidential or compromising
information or images

Exclusion: Purposefully excluding someone from an online
group

Cyber stalking: Ongoing harassment and denigration that
causes a person considerable fear for his/her safety

Silent telephone/mobile phone call

Abusive telephone/mobile phone calls

Abusive text messages

Abusive email

Abusive communication on social networks e.g.
Facebook/Ask.fm/ Twitter/You Tube or on games consoles
Abusive website comments/Blogs/Pictures

Abusive posts on any form of communication technology

Identity Based Behaviours

Including any of the nine discriminatory grounds mentioned in
Equality Legislation (gender including transgender, civil status, family status,
sexual orientation, religion, age, disability, race and membership of the

Traveller community).
Homophobic e Spreading rumours about a person’s sexual orientation
and e Taunting a person of a different sexual orientation
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Transgender

Name calling e.g. Gay, queer, lesbian...used in a

derogatory manner
e Physical intimidation or attacks
o Threats
Race, e Discrimination, prejudice, comments or insults about
nationality, colour, nationality, culture, social class, religious beliefs,
ethnic ethnic or traveller background
background e Exclusion on the basis of any of the above
and
membership
of the
Traveller
community
This involves manipulating relationships as a means of bullying.
Behaviours include:

e Malicious gossip

e [solation & exclusion

e Ignoring

e Excluding from the group
Relational o Z’a{(/hg so/fneone s friends away

e "Bitching

e Spreading rumours

e Breaking confidence

e Talking loud enough so that the victim can hear

o The "look”

e Use or terminology such as 'nerd’ in a derogatory way
Sexual e Unwelcome or inappropriate sexual comments or touching

e Harassment
Special o Name calling
Educational e 7aunting others because of their disability or learning needs
Needs, e Taking advantage of some pupils’ vulnerabilities and limited
Disability capacity to recognise and defend themselves against bullying

Taking advantage of some pupils’ vulnerabilities and limited
capacity to understand social situations and social cues.
Mimicking a person’s disability

Setting others up for ridicule
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Aguisin 3 — Appendix 3

Cuntas Bhulaiochta / Incident Report Form

1. Ainm an dalta a bhfuil bulaiocht a dhéanamh air/uirthi agus a rang/gripa

Name of pupil being bullied/class

Ainm/ Name

Rang/Class

2. Ainm(neacha) agus rang(anna) an dalta/na daltai ata ag gabhail d’iompar
bulaiochta Name and class of pupils involved in bullying behaviour.

3. An t-iompar is abhar buartha/imni (Source of bullying concern)

An dalta i dtracht/ Pupil concerned

Dalta eile/ Other pupil

Tuismitheoir/ Parent

Muinteoir/ Teacher

Eile/ Other

4. An ait a tharla an teagmhas/na teagmbhais (/ocation of incident(s))

Clos/ yard

Seomra ranga/classroom

Dorchla/pasaiste/ hallway

Leithris/ toilet

Bus Scoile/ bus

Eile/ other

5. Ainm an té/na daoine a thuairiscigh an t-Gdar imni bulaiochta/person who

reported bullying:

6. Cineal an t-iompar bhulaiochta/ type of bullying behaviour

Ionsaitheacht Fhisiciuil/physical
agagresssion

Cibearbhulaiocht/cyberbullying

Dochar do mhaoin/damage to
property

Imeagli/intimidation

Aonra/Eisiamh/isolation/exculsion

Culchaint mhailiseach/malicious
gossip

Ainmneacha maslacha a thabhair

ar dhuine/name calling

Eile (tabhair do thuairim)/other
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7. I gcas iompair a bhféachtar air mar bhulaiocht bunaithe ar aitheantas,
tabhair an chatogoéir lena mbaineann / identity based bullying

Homafdébach/| Michumas/ Cinioch/ racist | Ballraiocht Eile(sonraigh)/
homophobic bainteach den Lucht other

le riachtanais Siuil/

speisialta travelling

oideachais/ community

disability

8. Cur sios gairid ar an iompar bulaiochta agus ar a thionchar/description of
bullying behaviour and impact:

9. Sonrai na mbeart a rinneadh/ Actions taken

10. Aon eolas eile cui/ other relevant information

Sinithe/ Signed: (MUinteoir Abhartha) Data/Date:

Sinithe/ Signed: (Priomhoide) Data/ Date:
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Aguisin 4 Appendix 4

Seicliosta le haghaidh athbhreithnii bliantdil ar an mbeartas
fhrithbhulaiochta agus ar a fheidhmia

Ni moér don Bhord Bainistiochta (an Bord) athbhreithnit blianttil a dhéanamh ar
bheartas frithbhulaiochta na scoile agus ar an tsli ina gcuirtear chun feidhme é. Ni mor
an seicliosta seo a leanas a Usaid san athbhreithnii. Ais is ea an seicliosta
d’athbhreithnit an bheartais ach ni seicliosta uileghabhalach é. Ni mor na rudai seo a
leanas a chur i gcrich chun an seicliosta a chomhlanu: scradd agus athbhreithnit ar
anailis chainniochtuil agus ar anailis chailiochtdil ar eiliminti éagsula d'fheidhmid
bheartas frithbhulaiochta na scoile.

Ta/Nil

An bhfuil beartas frithbhulaiochta a ghéilleann go hiomlan do riachtanais
Ghnasanna Frithbhulaiochta Bunscoile agus Iar-bhunscoile glactha ag an
mBord go foirmiuil?

An bhfuil an beartas foilsithe ar shuiomh Gréasain na scoile agus coip
curtha ar fail do Chumann na dTuismitheoiri?

An bhfuil sasta go bhfuil an beartas ar fail d’fhoireann na scoile (agus
foireann nua san direamh)?

An bhfuil an Bord sasta go bhfuil déthain eolais ar an mbeartas agus ar na
gnasanna ag foireann na scoile chun iad a chur i bhfeidhm go héifeachtach
agus go comhsheasmhach ina gcuid oibre laethula?

An bhfuil an Bord sasta go bhfuil déthain eolais ar an mbeartas ag na
daltai?

An bhfuil an Bord sasta gur doiciméadaiodh sa bheartas na straitéisi
coiscthe agus oideachais a bheidh i bhfeidhm sa scoil?

An bhfuil an Bord sasta gur cuireadh gach straitéis coiscthe agus oideachais
chun feidhme?

Ar scrudaiodh a éifeachtai ata na straitéisi coiscthe agus oideachais ata
curtha chun feidhme?

An bhfuil an Bord sasta go bhfuil na muinteoiri ar fad ag taifeadadh agus ag
déileadil le teagmhais bhulaiochta de réir an bheartais?

An bhfuil an Bord sasta go bhfuair an Bord an tuairisci achoimre tréimshidla
on bPriomhoide agus ar glacadh miontuairisci maidir leo?

An bhfuil an Bord sasta gur pléadh a fheabhas ata an scoil ag laimhsiu
tuairisci bulaiochta lena n-airitear teagmhais bhulaiochta ar déilealadh leo ag
céim luath agus nach bhfuil ar aireamh, mar sin, i dtuairisc thréimhsiuil an
Phriomhoide?

An bhfuil an Bord sasta nach bhfuarthas aon ghearan 6 thuismitheoiri maidir
leis an tsli ina laimhsionn an scoil teagmhais bhulaiochta?

An bhfuil an Bord sasta nar thdg tuismitheoir ar bith a paiste amach as an
scoil @ ra go raibh siad mishasta leis an tsli inar laimhsigh an scoil cas
bulaiochta?

An bhfuil an Bord sasta nach ndearna Ombudsman na Leanai imscrddu ar an
tsli inar laimhsigh an scoil cas bulaiochta a thionscain né a thabhairt chun
criche?

An bhfuil an Bord sasta go ndearnadh anailis ar na sonrai a fuarthas 6
chasanna a tuairsciodh don Phriomhoide (leis an teimpléad taifeadta
bulaiochta) chun aon cheisteanna, treochtai n6 patruin in iompar bulaiochta
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a shainaithint?

An bhfuil an Bord sasta nar aithniodh aon ghnéithe de bheartas na scoile
agus/nod a fheidhmil a dteastaionn feabhsu breise orthu?

An bhfuil plean gniomhaiochta i bhfeidhm ag an mBord chun diriG ar aon
réimse ina dteastaionn feabhsu?

Siniu: Data:

Cathaoirleach, an Bord Bainistiochta

Siniu: Data:

Priomhoide
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Appendix 4: Checklist for annual review of the anti-bullying policy and its
implementation

The Board of Management (the Board) must undertake an annual review of the school’s
anti-bullying policy and its implementation. The following checklist must be used for
this purpose. The checklist is an aid to conducting this review and is not intended as an
exhaustive list. In order to complete the checklist, an examination and review involving
both quantitative and qualitative analysis, as appropriate across the various elements of
the implementation of the school’s anti-bullying policy will be required.

Yes/No

Has the Board formally adopted an anti-bullying policy that fully complies
with the requirements of the Anti-Bullying Procedures for Primary and
Post-Primary Schools?

Has the Board published the policy on the school website and provided a
copy to the Parents’ Association?

Has the Board ensured that the policy has been made available to school
staff (including new staff)?

Is the Board satisfied that school staff are sufficiently familiar with the
policy and procedures to enable them to effectively and consistently apply
the policy and procedures in their day to day work?

Has the Board ensured that the policy has been adequately communicated,
to all pupils?

Has the Board documented the prevention and education strategies that
the school applies?

Have all of the prevention and education strategies been implemented?

Has the effectiveness of the prevention and education strategies that have
been implemented been examined?

Is the Board satisfied that all teachers are recording and dealing with
incidents in accordance with the policy?

Has the Board received and minuted the periodic summary reports of the
Principal?

Has the Board discussed how well the school is handling all reports of
bullying including those addressed at an early stage and not therefore
included in the Principal’s periodic report to the Board?

Has the Board received any complaints from parents regarding the school*
handling of bullying incidents?

Have any parents withdrawn their child from the school citing
dissatistaction with the school’s handling of a bullying situation?

Have any Ombudsman for Children investigations into the school’s
handling of a bullying case been initiated or completed?

Has the data available from cases reported to the Principal (by the
bullying recording template) been analysed to indentify any issues, trends
patterns in bullying behaviour?

Has the Board indentified any aspects of the school’s policy andyor its
implementation that require further improvement?

Has the Board put in place an action plan to address any areas for
improvement?

Signed: Date:

Chairperson, Board of Management
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Signed. Date:

Principal

Aguisin 5: Fogra maidir le hathbhreithnia bliantuil an Bhoird Bhainistiochta
ar an mbeartas frithbhulaiochta

Chuig:

Is mian leis an mBord Bainistiochta i na nithe seo a leanas a
chur in idl duit:

» Tugadh athbhreithnit an Bhoird Bhainistiochta ar bheartas frithbhulaiochta na
scoile agus a fheidhmil chun criche ag cruinnit an Bhoird den (data).

= Rinneadh an t-athbhreithnil i gcomhréir leis an seicliosta ata leagtha amach in
Aguisin 4 de na Gndsanna Frithbhulaiochta Bunscoile agus Iar-bhunscoile.

Sinia: Data:
Cathaoirleach, an Bord Bainistiochta

Siniu: Data:
Priomhoide

Appendix 5: Notification regarding An Bord Bainistiochta’s annual review of
the Anti-Bullying Policy

To:

Bord Bainistiochta Ghaelscoil Bheanntrai wishes to inform you that:

= The Board of Management's annual review of the school’s anti-bullying policy
and its implementation was completed at the Board meeting of
(date).

= This review was conducted in accordance with the checklist set out in Appendix
4 of the Department’s Anti-Bullying Procedures for Primary and Post-Primary
Schools.

Signed': Date:
Chairperson, Board of Management

Signed': Date:
Principal
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